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LULWASN 4 Check List NIUgaun1snIuuaaauLan KM (KM Focus Area) waztihuang KM (Desired State)
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B BUIATI © oottt LT O A oo,
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o o ] =
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1.2 dumauluuting @anleeiuilwane KM
nrruauulyuting @enlasiudivung KM uay aenaiaadiu
1.3
dsziiugmsrnansl 2548 fae
Fumaulyuting @euleeiudlwnng KM uazaen Adaafulsvifi
1.4
gneAnansl 2548 fag
2
15 Anfludnuau nezuauukasduneu winls
> —
alsAemddareenszuoway Mdenlasiudhuune KM uaz
1.6
aanpfadnulsuiiugnaransll 2548 fiag
2, nauginaadasmeluasing
2.1 mbauluureseAng Afasudauuani@au / Sharing K.
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2.3 Anluauauan wials Afesudeiliuuanasss / Sharing K.
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3.1 asAnsluu NHeutitiuuanildau / Sharing K.
3.2 lastinlunsdng Afasudeunanildey / Sharing K.
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3.6 Anfluauauau winls NfesiEeu / Learing K.
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44 > o , Ao ¥
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Plan) 1lszantlsutlszanns w.a. 2549 Taennsapvinukuaziuagiuaunsanaaasdinsini linilvung

KM U39gHa41139
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S

o o = 1

Anagnflag iifluszuy e liesanisin lUl% ldnaudaulmansFasesls vav uay

FAnsndaaulunisufily U3t

e = o o P " -
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